Welcome

Allan Fohlmann



Something about the perspective and
thoughts about others, communication
and motivation

A man In a hot air balloon realized he was
lost. He reduced altitude and spotted a
woman below

He descended a bit more and shouted

"Excuse me, can you help me? | promised a
friend | would meet him an hour ago, but |
don't know where lam."



The woman below replied, "You're in a hot air

balloon hovering approximately 30 feet above the
ground. You're between 40 and 41 degrees north latitud
and between 59 and 60 degrees west longitude."

"You must be an engineer,"” said the balloonist.

"I am," replied the woman, "How did you know?"

"Well," answered the balloonist, "everything you toldme
IS, technically correct, but I've no idea what tanake of
your information, and the fact is I'm stilllost.

Frankly, you've not been much help at all. l&nything,
you've delayed my trip."

The woman below responded, "You must be In
Management.”



"I am," replied the balloonist, "but how did
you know?"

"Well," said the woman, "you don't know where
you areor where you're going.

You have risen to where you ar@ue to a large
guantity of hot air.

You made a promise which you've no idea how tc
keep, and you expecpeople beneath you to
solve your problems.

The fact is you are in exactly the same position
you werein before we met, but now, somehow,
it's my fault."
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Much of this is about:
A What we say to each other and how we say it

A How we look at each other
A How we interprethe actionsof others
A Our experiences with others

A Our experiences with people like the one In front
me

A Ulterior motives, bitter experiences and prejudice
A And many other thingswvhich we will be looking at

And much of this Is often
remaining unsaid and unreflected



What's your name?  Who are you?  \Where do you

come from?
Wishes?
Desires? Thoughts?
Hopes?
What's In the stars?

Reasons? Fears?

Needs?

Expectations? Worries?

What's important for you?



O Wh e r ejWrightit
MI -skills Ruler Lin&Gp 0w

Where would you place yourself on a scalem 0 to 10,
describing how skilled you see yourself,
where 0O means Onot s
and 10 means OexceedI

0 1 2 3 4 3} 6 7 8 9 10

Not
skilled
at all

Excee

dingly
skilled
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O Where am | ?260

Think about the following

Why are you here
and not (zero or a lower number)?

What brought you there?

Snce (almost) nothing comes for free



Interview each other using the following
guestions

What did you become aware of wheyou did
this? ?

1. What brought you there?
Qualities, Skills, Experiences, Mutual aid, Teamwork

2. What will it take to move up a step or more?
3. Where on the scale would you like to be?

A Where it would be good enough?

A Where it would be satisfying?

4. What can we learn from this?

What Skills, Abllities, Experiences do
you already haveKnowledgeof MI? 9
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Motivationelnterviewing

www.motivationalinterview.het
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http://www.motivationalinterview.net/
http://www.motivationalinterview.net/

How MI started

A Motivational interviewingegan
In abarber shom Norway In 198%

A Bright Norwegian psychologist students was eng
In roleplay enactment of therapeutic methods.

A And they asked; What are you thinking as you S
that? Why have you taken this line of approach r
than another? Why that particular word? What
underlying model is guiding your methods? etc.

A That required Miller to make his approach explici
The approach he had learned from his clients
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MI was not based on a theory

A Broadly grounded Rogeriarclientcentered
counseling approach

A Original based on implicit principles
emerging from intuitive practice

A MI principles were stated before there was
empirical support or theory (1983)

A Elaboration and the development of Ml
arose from Miller& o | | mterackomss
(1991)

Miller 2004



Ml Is logically linked to:

ACar | Roger <liange énd o r
motivation

A LeonF e s t Ithea@yeof cognitive
dissonance

A DarylB e nselfperception theory

A JimProchaskand Carlddi C| e me n
model whitranstheoreticatages othange

Hettema2007 Miller 2004



Bem

| learned what | believe,
from what | hear myself saying

v

People develop their attitudes by
observing their behavior and
concluding what attitudes must
have caused them



Motivational interviewingithe basic
A A way of being with the client
A Not a set of techniques
A Not a school
A Not a theory

A You examine and resolve ambivalence In
collaboration with the patient

A Readiness to change iIs not a client trait, but a
fluctuating product of interpersonal interaction

A The therapist's style Is respectful and calm

A Themes are In focus, rather than solutions

RollnickS, Miller WRWhatis motivationainterviewing 1995Behavioural
andCognitisychotheraay 23 nr. 4, p. 328334. Jf. http://motivationalintepgiew.or
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Motivation: between confrontation
and you lead the way, all the way




What's the sign of an Ml
counselor?

Instructor MI counselor
A Instruct people A Encourage
A Want people to changa Is patient

A Is the expert A IS supportive
A Tells A Listen
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MI Spirit

A = Autonomy Vvs. authority
C = Collaboration vs. confrontatiol
E = Evocation vseducation



Carl Rogers:

When a personos \
changes, his behavior changes
accordingly.

oOoThe patient reac
with her belief, not necessarily In
accordance with t
I and certainly not against her
per sonal beI21i



dPeople are generally better persuaded by
reasons which they have themselves

discovered, than by those which have coir
l nto the mind of Ot

Blaise Pascal:Penseegtanker} 660



You think about your values, If
you become aware of them

How we see
ourselves

How we want to
see ourselves
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ItS not a new problem

For what | do Is not the
good | want to do; no, the
evil | do not want to do -
this | keep on doing.

(Romans 7:19



Try not to wrestle- Try to dance
What's important when you dance?

A Try to make it feel gooc
A Make It nice and smoot
A Allow your partner to ta

n If possible

Ke the lead, to determi

the music, the steps and the closeness etc.

A Only take the lead if your partner ask for It,
wants it and allow it. Make sure not to overdo

A Go with the music

A Make your partner want to dance again anoths

time
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The first step towards gettir
somewhere Is to decide that
are not going to stay where

are.

John Pierpont Morgan



DEFINITION :

oMotivational interviewing
IS aclientcentereddirective
methodfor enhancing
INtrinsic motivatioto
change bgxploring and
resolving ambivalerice

http://www.motivationalinterview.org.



But FI1 r st
Lets look at motivation

L 4

In a moment..
| will ask you the question:

What i1s motivation?

€



Motivation

A Motivation Is the activation or
energizationf goalorientated behavior

A Motivation Is said to be Intrinsic or extrinsic

A Motivation may be rooted in the basic need to
minimize physical pain and maximize pleasure
may include specific needs such as eating and
resting, or a desired objdaibby,goal, state of
being)deal, or it may be attributed to {apparent
reasons such akruismselfishnessnorality, or
avoidingmortality.
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What is the components of motivation?
A Direction

A What is the person trying to do?

A Motivation to achieve? or

A Motivation to avoid?
A Effort

Pa

A How hard Is the person trying?
A Stamina

Pa

A How long does the person keep on
trying? "



Interview each other in pairs
One is the listener; active and
Interested and curious, and really

wants to know:
What is important for you.What is
fun, interesting, exciting to do, etc.

A What's your coolest projects?
A What is your driving force?

4 minutes for each one of you

What mOtlvateS you?

A A U YEYS B s B




What conclusions did you reach?

AWhat was important, fun,
Interesting, exciting to do, etc.

AWhat was the coolest projects?
AWhat was the driving force?

AAnd Motivation 1S?



What conclusions would your
patients reach?

A What would be important, fun,
Interesting, exciting to do, etc.

A What would be their coolest projects’
A What would be the driving force?

A
‘ — = Do we forget this?
o -~ Why?

What can we do abou? i
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The radio station
with most listeners?

WIIFM

What's In It For Me?



S more toe!!



And then

Why donot |

Motivation and medication
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Old problem!

oKeep a Ww:
on the faults of the
patients, which

often make them lie
about the taking of

t hings pr ¢

Hippocrates 460 B&ca. 370 BC -



42-60% of first
epispde sufferers shaq)

O RuUl e of booNadfierd@ce@ C

1/3 takes the medication as
prescribed

1/3 has such a low compliance /
adherence, that the treatment iIs
unlikely to be effective

1/3 Is somewhere In between.

Institut for RationefFarmakotera@006,Urquhart1990sterberg Blaschk&005



Nature vs. Chemistry

| prefer nature rather than chemistry!
Cannabis more than 66 active agents:

Chemistry Is bad

The brain is fragile




Why not take the medication?

A Why do we take medication?
AWhyYy donot we?

Something bad will happen
Something good will not happen
t makes no difference

forget

Don't know

'm ambivalent
? i
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